*the definition of youth used in these writings is people ages 0-17. 


The young liberationist movement need a robust youth labor force. A robust workforce 
presence, paired with youth liberationist collective bargaining organizations, will help to 
advance youth liberation policies. The ability to strike collectively will equip youth 
liberationists with the economic and political leverage they need to push their 
governments to pass, enforce, and maintain youth liberationist policies. What is vital is 
that employment is tailored to children's physical demands while also not jeopardizing 
their safety or personal agency in any manner. In a youth-liberated world, young people 
will have major collective bargaining power with employers and will be able to dictate 
working conditions to them. 


It is critical for youth liberationists to establish long-term large coalition organizations 
that act as powerful political forces for youth labor rights. Youth (those aged 0 to 18) are 
constantly at risk of being exploited by selfish employers. Look at sweatshops, child 
soldiers, Girl Scout cookies, box top drives, volunteer hours, school sports teams, duties 
at home, chores in group homes, junior wages (where youngsters are paid less than 
adults), parents forcing children to work for their own financial gain, and so on. 
Employers will always try to pay youth less, under the table, for free, or against their will 
(also known as labor slavery). Similarly, parents will take their children's income, force 
them to work jobs they do not want to do, force them into labor slavery in general, and 
pay them less than the minimum wage. Youth liberationists may wish to organize and 
protest child labor regulations so that all young people can readily find voluntary, 
rewarding, and safe employment. Once child labor laws (such as the minimum age to 
work) have been repealed, youth liberationists may wish to form and encourage 
collective bargaining groups such as large coalition unions. 


There is also a difficulty with long-term work. Youth labor employment should be similar 
enough to adult jobs to allow them to either work the same jobs or transfer into adult 
labor without additional training. Creating phantom employment to fill youth labor quotas 
would simply increase the political resolve of the parent-slaver opposition to deprive 
youth of their working rights, because those positions would be useless to the economy. 
While parent-slavers are already opposed to all kid rights, it is critical to avoid giving 
them the political leverage they need to rob kids of their rights. 


Voluntary workers can wield significant bargaining power with the government, and 
encouraging youth to work implies gaining leverage over the parent power majority. A 
strong kids’ work force can be used to avoid the establishment of parent-slavery policies 
and other laws that oppress and/or exploit kids. The power to strike as a group at any 
moment could put an end to the exploitation of kids’ labor as cheap, risky, and 
involuntary. Kids are capable of starting work as early as the age of four, but the type of 


labor must be very effectively regulated, with the power to design and enforce 
regulations solely in the hands of the broader nominal selectorate of kids, governed by a 
large coalition of 50%+1 or less than 50% but close. Kids should not begin manual labor 
until they have completed their growth, which means that employers must provide 
substantial incentives to ensure that kids enter service industries rather than manual 
labor. 


Youth should have the right to vote to elect the leader of a government regulatory 
agency tasked with enforcing pro-youth work laws, the leader of which should have the 
authority to hire and fire any and all other agency staff at will without explanation, as 
well as the authority to use agency funds at will and create pro-youth regulations that 
employers must follow. The leader should be elected by a nominal selectorate of all kids 
aged 4 through 17, with any younger voting workers joining the workforce contingent on 
employment. This agency should have the authority to levy large as well as small fines 
on businesses and impose regulatory criteria with which employers must comply. 


Youth-only democratic unions should also be formed to create pressure to incentivize 
strikes and other forms of collective action. Youth are particularly vulnerable to 
economic exploitation due to their lack of political experience. As a result, youth should 
have large coalition political structures under their control, such as the aforementioned 
large coalition pro-youth regulatory agency and large coalition unions representing 
youth workers' rights. Sympathy strikes should also be legalized so that kids can protest 
in solidarity, allowing pro-youth worker rights campaigns to acquire steam quickly. 


Labor rules must be enacted to encourage younger pre-puberty kids (ages 4-16) to 
work part-time in clerical and service positions, while post-puberty kids (16-17) should 
work in jobs that do not require manual labor but may occasionally demand light 
physical labor. Youth liberationists may want to examine the following rule: a job that 
could cause physical harm to a kid should be made extremely unappealing to kids, but 
jobs that require minimal physical work and have very low rates of injury should be 
made extremely appealing to children. As a result, a big proportion of kids will end up in 
clerical and service jobs, while just a tiny percentage will end up in manual labor. This 
can be accomplished through labor incentives, such as offering companies significant 
financial incentives to hire children aged 4 to 16 in clerical and service positions. This 
might also be accomplished by imposing ever-increasing financial penalties on 
corporations that employ kids in manual labor positions. This can also be accomplished 
through advertising efforts that encourage kids to choose secretarial, service, and 
technological jobs rather than agricultural and manual labor jobs. Furthermore, kids 
should be exempted from any weight lifting in clerical occupations (Such as those job 


descriptions that "require you to lift 30-70 pounds unassisted when necessary") and 
should never be laid off or denied a job because they are exempt from lifting objects. 


To enforce kids employment rights, a broad partnership of large coalition youth 
liberationist organizations must be formed. There is also a place for youth liberationist 
accountability representatives on company boards, whose responsibility is to enforce 
government regulations on the rights of youth workers. This could be accomplished by 
electing accountability representatives from a coalition of 50%+1 or 40%+1 of the total 
youth workforce. These representatives would be elected via the rolling poll technique 
(in which elections are held on a continuous basis and a representative can be deposed 
if another candidate receives enough support), giving youth active control over the 
representatives and their decisions. The representatives would have the authority to 
issue severe and recurring fines to the company's treasury, board members, high 
management, and the CEO/Director, ensuring that the corporation responds swiftly 
whenever youth working rights are violated. The fines should be significant enough to 
inflict considerable financial harm to the corporation if they are repeated, and they 
should be repeated frequently enough that violations of rights will cease promptly rather 
than senior management and the board just waiting for the outrage over the violation to 
die down. In this approach, violations of youth working rights can harm the careers of 
corporate executives, ensuring youth are no longer exploited for labor but instead 
exchange money for hours worked in physically safe jobs. 


